Mayor’s Column for the May 28, 2014 Edition of the Review

City Administrator/Finance Director Recruitment Update
A near-term priority for our city is the recruitment and selection of a new city administrator/finance director.  Steve Hintz of Public Administration Associates of Oshkosh attended the May Common Council meeting.  Mr. Hintz has assisted the City in the executive search for three of the four city administrators that have served Evansville.

Working with Mr. Hintz, the Council developed a recruitment schedule that is aggressive.  A position advertisement was finalized last week and the job opening has been posted in a number of publications and on-line sources, including the International City/County Management Association job website; the League of Wisconsin Municipalities website and their publication, “The Municipality”; Govtjobs.com., the Wisconsin City/County Management Association; the University of Wisconsin Master of Public Administration Department; the University of Minnesota; the University of Kansas; the Illinois City/County Management Association; and our paper of record, the Evansville Review.
The application deadline will be June 22.  The Council will meet the next week to select 8 to 10 semi-finalists from the applications.  (When the last search was conducted in 2006, we received 32 applications for the position.)  Our consultant will then check references for the semi-finalists and arrange for DVD presentations of the candidates.
The Common Council will select 3-5 finalists at the July 8, 2014 Council meeting.  Finalist meetings with department heads, a writing exercise, tours, and Council interviews will occur on Friday and Saturday, July 18 and 19.  The Council will have a full day on that July Saturday; the goal is to have a selection made during the weekend.  Mr. Hintz will then work with the Council’s selection to finalize an employment contract.  A start date after Labor Day is likely.
The job duties of the position are part of the Evansville Municipal Code.  The duties were updated about a year ago as part of the realignment of departments at City Hall.  There will be special focus on financial expertise when considering applicants.  The city administrator is the chief operating officer of the City and is responsible for day-to-day operations.  Personnel administration is also an important job duty.

The Common Council and our department heads understand the importance of selecting the right individual to a key city leadership position.  We will be looking for a commitment to excellent customer service, strong accounting background, terrific communication skills, and proven general and personnel administration experience.  The bar will be set high.
It is likely that the new administrator will be new to Evansville and possibly Wisconsin.  A period of acclimation should be expected.  The City looks forward to the fresh ideas and perspectives of a new leader in the delivery of services to our residents.  The right person will augment our drive for excellence.
Community Announcements
On May 28 and 30 evenings, from 5-8 p.m., come to the Park pool to register for swim lessons and swim team and purchase season passes. 
Summer Library Activity Sign-Up will be on Saturday, May 31, from 9::30 a.m. to 1 p.m.

Curbside yard waste pick-up will occur the week of June 2-6.  Please place material on the terrace, not in the gutter.
Community Congratulations/Thanks
Evansville thanks the industrious Theodore Robinson Intermediate School third graders and members of EHS Honor Society for participating in the annual downtown Spring Clean-Up Day to prepare for Memorial Day and the summer season.  We appreciate your efforts! 
