Mayor’s Column for the March 26, 2014 Edition of the Evansville Review
Spring Transitions
Spring has arrived! We are in the midst of March Madness.  GO BADGERS!! Mother Nature is still teasing us with more snow.  It is spring break for our local students, timed perfectly this year.  This morning’s weather forecast spoke of temps in the 60s by week’s end.  I am hoping.
Transition continues at City Hall.  City Administrator Dan Wietecha has submitted his resignation and will be taking a similar position in a larger community in his home state of Michigan.  His last day of work in Evansville will be on Friday, April 18. 

I have greatly enjoyed working with Dan.  He has been a knowledgeable, dedicated, hard-working city administrator.  His accomplishments and successes are many.
When Dan first discussed making a career move, I spoke with the consultant our city used for his hiring.  The consultant indicated that the typical employment duration for an administrator is four to five years.  We are fortunate to have had Dan’s service for more than seven years.

The Common Council will begin the process of hiring Dan’s replacement in the coming weeks.  His selection occurred in late fall of 2006 and none of the current city alders were involved in the hiring process at that time. 

The hiring process in 2006 was completed in about six months.  A hiring consultant firm, Public Administration Associates (PAA), located in Oshkosh, was utilized and a search was conducted in the Midwest region of the country.  The Council interviewed four candidates, from Illinois, Minnesota, Ohio, and Wisconsin.  When our council decided to offer the position to Dan, employment contract negotiations took a few days, and then Dan needed to give appropriate notice to his Minnesota employers.

As part of the recent realignment and streamlining of services at City Hall, the Common Council approved changes to the city administrator position.  Additional financial responsibilities have been added to the position, while some current duties have been placed with the city clerk and community development director.  The Council will undertake a final review of the position description as the first step in the hiring process.

PAA has been used to hire three of the four city administrators that have served Evansville over the years.  The Council will decide whether to engage them for this search.  The selected consultant will meet with the Council to explain hiring details and ascertain hiring priorities.  They will advertise the position, collect the applications, determine whether applicants meet requirements, check references, and suggest interviewees.  The Council will draft interview questions, conduct interviews, and make a hiring decision.

The next few weeks will be spent in assisting Dan with completion of some projects, transferring of information and knowledge, and outlining work coverage needed during the transition.  In addition, efforts continue toward merging public works and water and light utility services into one department.  The updated job description for the deputy city clerk will be considered by the Finance and Labor Relations Committee on April 3, with subsequent advertising and interviewing for the position.  Discussion and decisions regarding post-Act 10 updates to the City of Evansville Personnel Policy will continue for the next few months.  The new City Aquatics Director, William Ganje, is undergoing preparations for the summer swim season.  Active work on the required update to the Smart Growth Comprehensive Plan will begin in May, once we receive the final report from UW-Oshkosh detailing the results of the residential survey.  We will be very busy this spring and summer.

City Hall will provide frequent progress reports on the many projects and activities that are occurring.  We are committed to providing top notch service to our community and our work efforts will reflect this overall goal.
Community Announcements
The Spring Election will be held on Tuesday, April 1, 2014.  Voting hours are 7:00 a.m. to 8:00 p.m. at Creekside Place, 102 Maple Street, for City of Evansville residents.  Town of Union residents vote at the Evansville Fire Station, 425 Water Street.

Winter parking regulations end on April 1.
2014 dog licenses should be obtained at City Hall by April 1.  A late fee will be applied after April 1.

The City of Evansville yard waste landfill on Water Street will open on Saturday, April 19.  Hours are 9 a.m. to 2:30 p.m.  Because of the unusually cold winter, the official start of the curbside yard waste pick-up will be the first full week of May, from May 5 to May 9.  Dependent upon the weather, city workers may begin collection in the few weeks prior to the official May start. 
At 6:30 p.m. on Wednesday, March 26, John Gishnock of Formecology will present a program on native shrubs in landscapes at Creekside Place, 102 Maple Street. 

Beer School 201 will meet on Saturday evening, April 5, at Creekside Place from 4 to 7 p.m.

Community Congratulations/Thanks
Evansville congratulates Assistant Librarian Laura Damon-Moore on her recognition as a 2014 Mover and Shaker by the Library Journal.  Laura was identified as a ‘change agent’ for her efforts on the Library as Incubator Project.
Our community thanks all of the individuals, volunteers and attendees, who made the recent Lions Club Pancake Breakfast a success.  The Lions Club is an Evansville service club that has supported many local projects and organizations through the years.
