City of Evansville

Finance & Labor Relations Committee

Regular Meeting

Thursday, February 9, 2012, 5:30 pm

City Hall, 31 S. Madison St., Evansville, Wisconsin

MINUTES

I. Call to Order.  The meeting was called to order at 5:35 pm by Chair Mason Braunschweig.  Present: Alderpersons Mason Braunschweig and Jim Brooks.  Also present: Mayor Sandy Decker, Finance Director Lisa Novinska, City Administrator Dan Wietecha, Library Board President Susan Kruser, Library Director Kathi Kemp, Lineman Eric Jorgensen, Lineman Randy Rasmussen, Water Plant Operator Karl Rasmussen, and Teamsters Business Agent Al Fladhammer.
II. Approve Agenda.  Brooks made a motion, seconded by Braunschweig, to approve the agenda.  Motion approved unanimously.
III. Minutes of January 5, 2012.  Brooks made a motion, seconded by Braunschweig, to waive the reading of and to approve the minutes as presented.  Motion approved unanimously.
IV. Citizen Appearances.  None.
V. Bills.  Brooks made a motion, seconded by Braunschweig, to accept the City and Water & Light bills in the amount of $3,124,320.42.  Novinska said consolidation of the two systems should be completed by the end of the month.  Motion approved unanimously on a roll call vote.
VI. Unfinished Business.  None.
VII. New Business:
a. Library Staff.  Kruser said that the Assistant Librarian had resigned in late 2011.  The approved 2012 budget did not include health insurance for this position, which may become necessary when they hire a replacement.  The Committee noted that a budget amendment would be considered if and when this occurs.
b. Library Signature Cards.  Kemp distributed a couple papers regarding gifts to libraries; she said approximately $29,000 in bequests and donations for the library are in bank accounts in the City of Evansville’s name rather than Eager Free Public Library.  The history of when or why the funds were placed in the City’s name is unclear.  The Library Board would like to have the accounts transferred to the Library Board.  The Committee said the matter will be on the Common Council agenda and asked the historical reasons for the current situation to be researched.
c. Budget Amendments.  Brooks made a motion, seconded by Braunschweig, to recommend to Common Council approval of Resolution 2012-03, Approving Year-End Budget Amendments to the 2011 Budget and New-Year Budget Amendments to the 2012 Budget.  Wietecha gave an overview that most of the changes had previously been discussed or approved by the Common Council and were now being formalized.  Many of the amendments are grants to cover capital expenses; the accounting software upgrade had been expected to occur with a budget amendment in 2011 but the timing has instead been early 2012.  Motion approved unanimously on a roll call vote.
d. Non-Represented Employee Salaries.  Brooks made a motion, seconded by Braunschweig, to recommend to Common Council approval of non-represented employee salaries for 2012.  The Committee noted the recommended salaries were consistent with what had been discussed when setting the budget.  Motion approved unanimously on a roll call vote.

e. Position Description: Lineman.  Brooks made a motion, seconded by Braunschweig, to approve the updated position description for Water & Light Lineman.  The Committee noted that it clarified the requirement of a commercial driver’s license.  The Committee asked Water & Light representatives in attendance if they had any comments on the update; no comment.  Motion approved unanimously.

f. Position Description: Line Foreman.  Brooks made a motion, seconded by Braunschweig, to approve the updated position description for Water & Light Line Foreman.  The Committee noted that it clarified the requirement of a commercial driver’s license.  Motion approved unanimously.

g. Union Grievance.  Wietecha provided an overview of a grievance which had been denied.  He had also met with the grievant and the union about the denial, at which time the Teamsters Local 695 had asked about the date of the next Finance & Labor Relations Committee meeting.  He noted that the union had not properly or timely followed the step 3 procedures for appeal.  
The current collective bargaining agreement divided the Lineman wage rate according to a progression through the four-year apprenticeship program to completion as a journeyman, beginning in 2012.  It also contained specific language that a lineman would not receive a pay cut due to the revised wage scale.  Lineman Eric Jorgensen has not completed the apprenticeship program and was kept at his 2011 wage rate.  He filed a grievance for not receiving a raise under the 2012 wage scale.
Jorgensen and Fladhammer stated that the past history treated all lineman – at any level of apprenticeship or a journeyman – the same.  They believed that all existing lineman should continue being treated the same, with the new wage scale applying only to new employees.  They also stated that the apprenticeship standards define journey level worker as “A qualified individual who has received proper training and has demonstrated abilities as a skilled worker in the trade, with or without a journey level card.”
Brooks made a motion, seconded by Braunschweig, to meet in closed session pursuant to Wisconsin Statutes 19.85(1)(a) to deliberate concerning a case which was the subject of any judicial or quasi-judicial trial or hearing before that governmental body.  Motion approved unanimously on a roll call vote at 6:30 pm.

The Committee returned to open session at 6:45 pm.  Braunschweig, seconded by Brooks, made a motion to deny the appeal for not complying with Section 4.01 of the collective bargaining agreement.  Motion approved unanimously.
VIII. Adjournment.  Brooks made a motion, seconded by Braunschweig, to adjourn the meeting.  Motion approved unanimously at 6:46 pm.
