City of Evansville
RESOLUTION 2015-19

A resolution recognizing the completion of the 2015 Wage Study by GovHR USA and taking recommended action to adjust wages that are below recommended salary bands

WHEREAS, the City hired independent consultant GovHR USA to review the City’s salary and benefit competitiveness with similar communities; and

WHEREAS, the City budgeted $10,000 of allowable raises in the General Fund in anticipation of the wage study results; and

WHEREAS, 4 positions were identified as being below the market rate as a result of sufficient comparable data; and

WHEREAS, the City desires to remain competitive in hiring and retaining staff while remaining fiscally responsible; and

WHEREAS, remaining issues of merit and longevity pay identified in the wage study will require more attention and future planning

NOW, THEREFORE, BE IT RESOLVED that the City of Evansville Common Council shall, as of September 1st 2015, increase the pay of the following positions:
1. Court Clerk shall increase $6,408 annually/$534 a month
2. Customer Service Clerk shall increase by $1.50 an hour
3. Executive Assistant shall increase by $1.00 an hour

BE IT FURTHER RESOLVED that the City Council shall amend the Library salary budget in 2015 to allow for a $1.00 an hour raise for the Library Director position.

[bookmark: _GoBack]Adopted this 11th day of August, 2015


                                                                         _________________________
                                                                         Sandra J. Decker, Mayor


                                          ATTEST:               _________________________
                                                                         Judy L. Walton, City Clerk
