WATER & LIGHT SUPERINTENDENT

POSITION DESCRIPTION

Position Summary:

Supervisory, salaried position (FLSA exempt)
Non-represented position (non-union)

Appointed by Mayor subject to confirmation by City Council
Supervised by Water & Light Committee

General Duties and Responsibilities:

The Water & Light Superintendent will:

· Lead with integrity and honesty at all times. 

· Follows city rules and policies at all times

· Keep utilities in regulatory compliance at all times

· Work collaboratively with other city departments and with the utility personnel to achieve productivity targets

· Maintain and enhance positive relationships beyond the utility

· Foster a service oriented culture with customers

· Maintain positive collaborative relationships with vendors and contractors to ensure maximum productivity.

· Use our relationships with WPPI Energy and trade groups proactively to leverage information and realize economies of scale

· Be an active participant in all Department Head and Water & Light committee meetings and attend Council and other city meetings as required.

· Manage employees of the utility

· Ensure that a safe work environment is maintained at all times by monitoring equipment, workplace and behavior.

· Prepare and monitor work schedules using an annual plan to maximize productivity and keep all records as required

· Facilitate formal and informal proficiency, safety and career development training opportunities for workforce as appropriate

· Manage employee conduct, both internally and externally, including coaching and discipline.

· Continuously work to improve service quality, system reliability and process improvements

· Implement and carry out preventive and predictive maintenance activities to increase uptime.

· Urban rebuild, tree-trimming program, valve monitoring program, water testing, et al.

· Lead the utility to industry recognized certification such as APPA RP3 
· Use technology wisely to maintain a strong market position for the utility

· Seek opportunities to increase own knowledge of industry best practices and forward-looking technologies.

· Oversee utility finances

· Manage expenditures within budget throughout the year and reports regularly to W&L committee

· Complete regular inventory reconciliation of all utility assets

· Ensure that fleet and equipment are regularly maintained and inspected for safety and compliance with all regulating bodies

· Prepare annual department operating budget and five-year capital budget for timely review.

· Assist with revenue projections including rate case.

· Manage construction and maintenance projects on behalf of the city

· Include projects in 5-year capital budget

· Assist in bid process

· Schedule and coordinate projects

· Work with contractors, developers and vendors to ensure expected quality standards and timeline are met.

· Keep records on hours, materials and expenses for all work performed

· Be available to address concerns of public regarding projects.

· Perform additional duties as may from time to time be directed by the Water & Light committee or the city administrator.

Required knowledge, skills, and abilities:
· Five years experience in either water or electric utility, municipal utility preferred.

· Three years supervisory experience.

· Maintain commercial driver’s license.

· General knowledge of water and electric utility operations.

· General knowledge of preparing and administering budgets for utilities.

· Knowledge of proper and safe operations of equipment used at Evansville Water & Light, including, but not limited to: bucket trucks, digger-derrick trucks, trailers, trenchers, backhoes, fault-finding equipment, test equipment, and computers.

· Knowledge of federal, state, and local laws and regulations regarding water and electric utility operations.

· Knowledge in physics, mathematics, and electronics.

· Ability to establish and maintain satisfactory working relationships with staff and other city employees.

· Ability to communicate clearly and concisely in speech and writing.

· Ability to exercise good professional judgment.

Work Environment and Physical Demands:

· Ability to work outside during inclement weather.
· Ability to lift 60 pounds occasionally.
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